Midlife Retraining Plan

The GI-Bill for the 2000s

Introduction

The 1940s GI-Bill injected a host of college educated and other well trained adult men into the workforce after WWII. This unprecedented influx of educated, mature citizens created an explosion of growth in all aspects of American life. An economy based on technology powered the US into the preeminent economy in the world. An education system reinvigorated by seasoned, practical educators emboldened with a winning attitude forever changed American education. Where ever one looks effects of the GI-Bill are still powering our culture. 

Unfortunately, these GI beneficiaries, these successful warriors of WWII are retiring and passing on. No one wants another World War. But just think what the effect of thousands of seasoned, newly educated citizens entering the workforce could do for today’s economy.

A generally held belief is that today’s workers will have more than one carrier. Whether through technological change or longer lives, today’s worker seldom remains working in one industry let alone for one company. Training workers as they enter new industries is an expense either to the work place or the work force. Unfortunately, this training is usually haphazard, incomplete and narrowly focused. What if this retraining was purposeful? What if it was driven by individual aptitude and interest? What could be the effect on today’s economy?

Proposal

My proposal is for a Midlife Retraining Plan. Upon reaching the age of 40 to 45, all citizens would become entitled to two years of free, government-supported training. One could study for a Master’s degree, or a college degree. One could be trained as a skilled craftsman or for the medical professions. Citizens would have the opportunity to choose a second time what to do with their life. After 20 years of work experience, many workers have learned a great deal about the workplace and a great deal about them selves.  Low wage earners have a second chance. Successful individuals can choose a carrier with less financial but greater personal reward.  
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